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Abstract 
Purpose: This research aims at the identification of factors affecting 

Iranian ublic librarians’ burnout in Iran. Public librarians working in Iran 
Public Libraries Foundation as a national foundation for ublic libraries 
administration are on the target of this study.  

Methodology: We used mixed method strategy with exloratory 
orientation. In first hase, I used qualitative aroach and interviewed with 
20 exerts to extract underinning factors that affect job burnout. On the 
basis of extracted elements, I constructed a questionnaire for survey 
truthfulness of elements and degree and level of their imortance and 
interrelations among them. Validity of questions aroved with a few 
number of related university rofessors. With simle random samling, I 
chose 400 ublic librarians to fill the questionnaire. fter data collection 
hase, reliability of the questionnaire estimated (0.3). For categorization of 
collected data, I used factor analysis method by means of SPSS with 2 
Varimax rotations and after categorization, riority setting and labeling, I 
recommended a concetual model.  

Findings: findings showed that six factors affected job burnout of 
Iranian ublic librarians: . Economic factors 2. Governmental factors 3. 
Cororate-occuational factors 4. Personal factors . Socio-cultural-family 
factors and 6. Management and communication factors.  

Originality/Value: In this research I tried to take a comrehensive 
aroach to extract factors affecting burnout via a mix method with two 
hases. Economical factors and its detailed sub factors (job ayments and 
eriheral welfare condition, conditioned library budget, work time 
difficulty) are the most imortant variables in job burnout. 
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Abstract 
Purpose: This research aims at the investigation of the application of 

learning organization elements in public libraries of Khuzestan province. 
Methodology: Survey method was used for implementation of this 

research. The population included 200 employees of public libraries of 
Khuzestan province in Iran, who had Associate, bachelor and master 
academic degree. Questionnaire of the research extracted from the elements 
of Peter Senge model and used as a data collection tool. The descriptive and 
analytical statistics such as single t-test, independent t-test, and F test used to 
analyze collected data. 

Findings: The results showed that the rate of the application of the 
learning organization elements in public libraries of Khuzestan province was 
under dead line. Among all learning organization elements, it was just 
�vision� element that been over the number 3 as the average number. Also, 
there is not a significant difference between the kind of the education degree, 
the kind of discipline, the kind of responsibility, and the sexuality of the 
sample population and the application of the learning organization elements. 

Originality/Value: Today, with the ongoing application of information 
technologies, public libraries have faced with major changes. In such a 
situation, public libraries need to be a learning organization. In this paper, 
we addressed the assessment of the strengths and weaknesses of public 
libraries to become a learning organization. 
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